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INTRODUCTION RESULTS DISCUSSION

Table 1. Comprehensive Program Evaluation 2022

* Brody RISE is a pre-college pipeline initiative Pre-program | Post-program Student * These results support the conclusion that most
offered through the Office of Diversity Affairs STE&‘;‘:If;ttL”me STES}‘:ILE:IE“CNG Medicalschool | | oreanization orogram Suppor participants were interested in STEM or healthcare
at Brody School of Medicine Mean 4.53 4.67 4.13 3.47 3.47 4.67 related professions prior to their participation in the
* Established in 2019 andare Denation = = o = 2 = program but have strengthened that interest through
* Primary goal: their participation in the program. This result is likely
* Increase supply of PCPs serving NC due to self-selection bias. All RISE participants self-
* Improve health status of eastern NC Table 2. Program Evaluation Post-2021 Summer Program selected to apply for the program because of previous
 Fnhance access of disadva ntaged and Class Rating | Participant satisfaction Application of material Recommendation to friends | Teacher Rating interest in STEM and health care.
minority students to a medical education Standa?ﬁe{;‘;‘viaﬁon 3;‘; 323 322 323 322 * |Involvement in student organizations or volunteerism
* This study aims to evaluate whether the RISE 2%l 0.42 0.41 0.13 0.30 0.22 related to STEM and healthcare does not appear to be
program is on track to achieving its program significantly affected by RISE program participation.
goals Table 3. Free Response Coded Data * The data also suggest overall satisfaction with the
* Participants are middle and high school Categories # Of Examples Brody RISE program. Table 2 highlights program
students and sufficient time has not passed entorsio | 4(1) | “The ommortuntty to hear Imnortant information about the Inner structure of Brody and to meet those who work feedback from participants after the third summer
for participants to have pursued secondary 0(-) in Academic Affairs.” program in 2021. The students enjoy being part of the
education “I especially liked the commitment that ECU has to include underrepresented minorities into its Medical School RISE pProgram and have gained valuable mentorship,
* Proxy goal: Program” experiences, and personal development as illustrated
* To determine |f the RISE program has Shadowing 5 (+) “...being able to shadow a doctor in a real work setting was an amazing opportunity” by Pa rtiCipant records In Table 3.
increased interest in STEM/healthcare 0() | | | |  When asked about long-term goals, most students
] “My best experience would be the shadowing they gave us the opportunity to do, It was very enjoyable” ] ] ] ] o
related professions express interest in pursuing college education within
STEZ"JC';"SS:E" 136((_; ) “This has been a great experience to learn more about the human body!” the next 5 years and medical education within the

next 10 years.

“...seeing the skeleton, learning about the brain and then learning about the heart and it was eye opening...”
MATERIALS & METHODS

“More hands-on activity”
Personal 11 (+) “Brody rise has become the reason | want to go in the health care field”

development 0 (-) REFERENCES
“We’re able to do team building activities and how to be able to control your emotions”

e Data used in this study was pooled from

. “Brody Rise has been a way for me to step out of my comfort zone”
three prior survey responses and a newly Y y P Y ‘ Workforce diversity. (2020, February 20). Retrieved April 17, 2022, from
.« - .« L . . , o o , https://www.aafp.org/family-physician/patient-care/the-everyone-project/workforce-

administered su rvey consistl Ng ofas POl Nt | have always wanted to go into the medical field a.r;d being in t’lje Brody Rise program has made me want to diversity.html:~-text=Diverse%20Workforce%20Equals%20a%20Healthier %2C%20ethnic%2

. ursue it even more 0 0 0
Likert scale (Part A) and free response P C%20and%20language%20backgrounds.
g uestions (Pa rt B) Medical 18 (+) “..amazed at the doctors and others who took the time to spend with the group and has been excited about Underrepresented in medicine definition. (n.d.). Retrieved April 17, 2022, from

. . . . students/Staff 4 (- oing back each day” - -we- itv-di itv-i ' -in-
o Quantltatlve data anaIySIS COnSIStEd Of / (-) going y :Zzsi.c/i{]vevww.aamc.org/what we-do/equity-diversity-inclusion/underrepresented-in

calculati Ng Mean 4 nd standard deviation of “I| enjoyed how the medical school students shared their experiences as well.”

h p A . Marrast LM, Zallman L, Woolhandler S, Bor DH, McCormick D. Minority Physicians’ Role in
the Part g uestions. “Provide more people in different job in the medical field” the Care of Underserved Patients: Diversifying the Physician Workforce May Be Key in

o Qua“tative data analysis consisted of Adfjressing H.ealth. Disparities. JAMA Intern Med. 2014;174(2):289-291.
: . : “Weakness is probably more opportunities to explore deeper in different types of professions in the hospital and doi:10.1001/jamainternmed.2013.12756

thematic coding of statements into TR

categories, documentation of how

frequent these themes recu FFEd, and 3() https://aamcdiversityfactsandfigures.org/section-ii-current-status-of-us-physician-

. Y . | ; workforce/#figl

examples of statements submitted by | wish the meetings weren't so few and far between
participants.

Conrad, S., Xierali, |., Zhang, K., Arceneaux, T., Peters, L., & Dill, M. (n.d.). Section II: Current
status of the U.S. physician workforce. Retrieved April 17, 2022, from

Program Logistics 0 (+) “Weakness is that it's only twice a month”

“It needs more students”




