


• Define burnout and work-life balance 
• Examine student education regarding burnout and work-life balance
• Investigate student perspectives of burnout and work-life balance 

among various specialties
• Compare student perspectives to national studies of burnout and 

work-life balance

Objectives



• Burnout is “a long-term stress 
reaction marked by emotional 
exhaustion, depersonalization, and 
a lack of sense of personal 
accomplishment”.

• Work-life balance is “the amount of 
time you spend doing your job 
compared with the amount of time 
you spend with your family and 
doing things you enjoy”.

Burnout? Work-Life Balance? What is that?



Rationale/Need

”I am worried about doing 
(insert specialty here) 

because I don’t want to get 
burned out”



Methods/Description
• IRB certified exempt study 

(UMCIRB 17-000844)
• Students asked about specialty 

choice, education, and 
burnout/work-life balance rates 

• Distributed to 400 students at 
the Brody School of Medicine 
(Class of 2017-2021)

• 229 responses received (57%)



Results 



How do our results compare to national 
surveys?
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Rank the specialties 
that you believe 
have the LOWEST 
satisfaction that 
work leaves enough 
time for personal 
and/or family life.
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Rank the specialties 
that you believe 
have the HIGHEST 
burnout rate.



• Students voluntarily responding 
to an online survey via email 
reminders

• Respondents all from one 
medical school 

• New data constantly coming out 
regarding burnout and work-life 
integration

Challenges/Limitations



• The majority of students have 
NOT received formal education 
regarding physician burnout or 
work-life integration

• ALMOST EVERY STUDENT will 
consider burnout and/or work-
life integration when choosing a 
specialty

• Student perception of burnout 
and work-life integration is 
VASTLY different from national 
surveys of physicians 



Next Steps
• Inform students about burnout and 

work-life integration, including current 
data and trends

• Teach students to recognize burnout 
in themselves and colleagues 

• Educate students about strategies to 
prevent burnout while in medical 
school and as future physicians

• Continue to expand study, hopefully 
involving other institutions
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